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TO | Chairman, CIA Career Service Board 

FROM * Chairman, Working Group on Honor Awards 1 
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1, FRQBIEH* To create an Honor Awards Program for the Central 
Intelligence Agency according to Tab H of the Final Report 
pf the Career Service Committee approved by the DCI on 
13 June 1952. 

2 0 ASSUMPTIONS. It is assumed that: 

a. In furtherance of the U. S. intelligence effort some indi- 
viduals perform acts of valor or exemplary achievement 
which cannot be recognized under present CIA procedures. 

b. Acts of valor are distinct from acts of exemplary achieve- 
ment and the awards, therefore, should be different. 

C« Acts of valor worthy of recognition are not easily separable 
as to degree, while acts of exemplary achievement may be 
measured in terms of worth of the contribution. 

d* m addition, formal recognition of long and faithful 

personal service to the CIA will contribute to individual 
and group morale to the ultimate benefit of the Agency. 

3. FACTS. 


ft. Military and civilian agencies recognize, by personal 
decoration, acts of valor and exemplary achievement. 

b. Military and civilian agencies and private businesses 
recognize and make awards for long service. 

c. Ifre effectiveness of such decorations qr awards depends 
t© a large degree upon the st awards under which they are 
awarded, as well as upon the recognition and appreciation 
accorded them. 


d* Any system of honor awards must be compatible with Agency 
•ecurity principles 
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k. jKapVBICS. 

a. la SIB 4 are oetHned the strueture sr4 reaponjslbmiies 
IWpmdi for the CIA Iftm&t Awards Beard* 

h* 3tn TABS B through F are described the reeow^aded awards Tor 
tmaplmry mfct evmm t and leacavifcy said their appUb. 

oetios, 

•* Although a »«i©r pcrtlosi ef this prsgrsa could be aocmpUUh-ad 
ly internal eetlsm, it it believed desirable to assort sa 
Ewoutit* Order for the reasons set forth la TIB 8* 

5* er^ifjRioie. 

a# Vuik an Honor Awards ftegrae ioaladlag sejiarai# awards for 
raler* eseaplafy etdilmaset and longevity ohould be eetafc- 
wader the anpervieloei of the CIA Imor Awards Beard* 

b» that the swords for valor and eaasrsp.Ury ac-Mewtee&t should 
he established tgr «a iaeeetdre Order of the *&** *> 

dbkegetes to the l&reetor of Centre! Intelligence the m-Bpm- 
elMli% for adfetftnc the award* (see fA8 1 for draft of 
ftaecmtias Order) 

e* That sweh awards should be aads under eiro nh ctaa e e e eitgro— 
irtate to the ttatmre of the award and be <mM z aatter of 
ewltoble settee* 

d* ftmb the proposed ftim&T Awards l^rogra** is so designed as to 

CIA wad. at the sa-a® ties be consistent 
with CIA security practices* 

6* tUKHMMMROIft, 

a* ftet * CIA Honor Awards Program as described is USB A thresh 

F be established! sad, 

b* fhet the ijeptxter Director (Adniiniatrutim) bo responsible for 
the iwplaea&tisiioii of the program* 




Assistant Director, Personnel HlhifSlIB QpO^ 00 Lenar Awirde 

Assistant Deputy (Administration) for Security 
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